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Background
Since 2021, the Knight Cancer Institute Education & Onboarding 
program has created and implemented larger group training 
opportunities for the Knight Clinical Research Management (CRM) 
and Clinical Research Quality & Administration (CRQA) teams. 
Most of these opportunities are recorded and available to all 
OHSU employees.

The teams are invited to the following recurring training 
opportunities: 
• Lunch & Learns (L&L) 
• Continuing Education Series (CES)
• Clinical Research Bereavement (now Self-Care) Support Group 
• Clinical Research (CR) Symposium (subcategory of the L&L 

series)

Goals
The overarching goal is to support and engage CR staff. Each 
opportunity has separate goals.

Outcome
Since 2021, 86 large group seminars were offered to CR staff. These offerings are now 
reported to leadership and summarized in the CCSG renewal application. 

CR staff who attend can document continuing education credits to maintain 
credentials such as CCRP or ACRP. 

Lessons Learned & Future Directions
Depending on bandwidth of the two CR Trainers, these large group seminars are not 
always feasible to organize.

Large format educational seminars provide an opportunity to meet the needs of 
varying audiences at different times during the day and week. This shows creative 
ways to address needs of the larger clinical research enterprise.

Solutions & Methods
The Education & Onboarding program consists of two CR 
Trainers who manage and coordinate these offerings, which 
received buy-in from leadership prior to implementation. 

knightcancercredu@ohsu.edu
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