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CR staff who attend can document continuing education credits to maintain
Goal: Provide refresher training on CR topics, including .
updates to processes and development of new credentials such as CCRP or ACRP.

resources.
Example topics/titles:
= Source Documentation (ALCOAT)

. Professional Emails Lessons Learned & Future Directions

| Depending on bandwidth of the two CR Trainers, these large group seminars are not
Goal: Provide a safe space to support staff and promote

self-care as staff navigate hardships experienced while d Iways feasible to organ ize.
working in oncology research.

Example topics/titles:
» Burnout Large format educational seminars provide an opportunity to meet the needs of

" Peerto-reer Support varying audiences at different times during the day and week. This shows creative
ways to address needs of the larger clinical research enterprise.
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Recordings available on
Education SharePoint Page.
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CR the CR enterprise as well as foster professional
development, - ' : = i

Sym p 0s | um Example topics/titles:

+ AACI - CRI Posters & How to Approach a Conference kn ightca NcercC rEd U @ Ohsu . ed U




	Slide Number 1

