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content Newsletters with their teams. See a sample flyer below.
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Figure 3: 2024 micro-training flyer agenda of topics by month


https://www.merriam-webster.com/dictionary/folklore.%20Accessed%207%20Feb.%202025
https://www.merriam-webster.com/dictionary/folklore.%20Accessed%207%20Feb.%202025
https://www.mapconsulting.com/the-truth-behind-the-phrase-we-have-always-done-it-that-way/
https://www.mapconsulting.com/the-truth-behind-the-phrase-we-have-always-done-it-that-way/
https://activatedinsights.com/articles/developing-professionals-how-to-create-a-staff-education-program-your-team-wants-to-complete/
https://activatedinsights.com/articles/developing-professionals-how-to-create-a-staff-education-program-your-team-wants-to-complete/

	Slide Number 1

