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( Background \

Calendar Year 2021
* Record high rate clinical research staff
turnover

Clinical Protocol Office Average Vacancy Rates

WStudy Coordinator ~ 40%

¥ Data Coordinator

¥ Regulatory Associate
Regubatory Assistant

2021

* NCl added a new component to the
Cancer Center Support Grant, to
account for Diversity, Equity and
Inclusion among faculty and staff.

* Strategies to engage and attract BIPOC
individuals into the LCCC workforce,
including a clinical research internship
program in partnership with NC
Central University. NC Central
University is a local Historically
Black/Tribal University.

Aims:

1.) To increase the number of BIPOC
individuals in the LCCC clinical research
workforce.

2.) To assess the impact of more BIPOC
individuals in the clinical research
workforce on the number BIPOC
individuals enrolled on LCCC supported
clinical trials.

Indigenous, and People of Color (BIPOC) Students Discover what's Central to you.

Theresa Cummings RN, DBA, CCRP, Ashley Leak-Bryant PhD, RN,
Andrea Walens PhD, OCN, FAAN, Veronica Carlisle MPH, CHES, Methodology
Melissa Haines, Carrie Lee MD, MPH

Cancer Center Collaboration

ity Outreach & E Clinical Protocol Office, Cancer Research Training & Education Coordination
Design of Summer 1
Two Week Orientation:
¢ Clinical Resaerch Didactic sessions, GCP, HIPAA L R dwtocamn s, o0 1
* Individual Development Plan Creation
* Lived Experience Survey (Pre) — mentor and intern
* Intro. To Diversity, Equity and Inclusion, Community Outreach and
Engagementl Cancer Center support Programl Patlent Advocacy Sherette Godfrey, PhD Mokissa "Mel” Haines Carme Les, MD Andrea Walens, PhD
Program Manager Program Speciakst zmmssm mms;
- . Clinical Faculty Mentors
Four Week Clinical Rotations:
* Partner with faculty in Lung, Leukemia, Multiple Myeloma, ;
Gynecologic, Genitourinary, and Breast clinics (M-Th, 8:30-12) "
* Observe clinical research visit activities
° Dally d Ebrief Wlth Mentor Trevorlcliy MD Leila Kiefer, PhD Marjory Charlot, MD  Rachel Hirschey, PhD, RN J:kg?ueigu, MD.um.
oo .:Q 3::‘%“ Development Associate Medicine Oncology ‘School of Nursing Medicine-Oncology
Four Week Professional Development: Create Internship Curriculum
* Creation of a project tF) .prese.nt at End of Summer Symposium . ST T
* Intro to research administration and grant funded research Weeks 12 35 | 78 | 1 2 39 10
* Lived Experience Survey (post) — mentor and intern ;‘r‘::mnof
¢ Communication Essentials, resume writing, writing a personal GEEOROD| ¢ 3
Statement Iéi;::nence X X X X
:.Ilzlle:dividua]
Development X X X
Plan
Professional
( Lessons Learned so far.... \ e | x| x| x| x| x| x| x
$Iir!'nc_algTrials " X
raining
* Student interest was much greater than anticipated — 12 applicants Ciical . Ny
Applicant Characteristics: ;T:::umm
e 66% identified as 1%t Generation College Student . & 2
* 58% identified as coming from a Low Income background Mentorship in
dlinical/oncology o X* X* X X X X+
*  41% Nursing majors fields
e 25% Biomedical Sciences majors careertar X X
* 25% Pharmaceutical Sciences mJORS ordnatiat .
e Cohort of 5 selected for Inaugural Year — Begins May 17th, 2022. Hieand rain
* Mentor and Faculty interest to participate was also robust e i
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